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At an internship fair you have 90 seconds to “sell” yourself to the corporate recruiter.  It is your job to inform the recruiter on what you have to offer and how you can fit into the corporation.  Therefore, you should prepare a brief infomercial to introduce your background, strengths, experiences and career objectives. 

	YOUR SALES PITCH

	Start with a greeting:  State your first and last name, slowly.
“Good evening.”  I am Terry Rogers.

Identify your college major, grade level and institution at which you are currently attending.  If you are a high school student, identify your high school and indicate your favorite types of courses.
“I am completing my third year as an electrical engineering major at SUNY Stony Brook.”
“I am a senior at Farmingdale HS and plan to study marketing in college this fall.”
Now identify why you are interested in this company.  Here are a few examples:
“I am interested in your company because of its high tech products.”   We studied your corporate products in our engineering labs.”
“I am interested in your company because of its services you provide to Long Island consumers.”
Now offer your knowledge, skills and personality traits to the corporation.  Match them to their needs.  
“I can offer my latest accounting knowledge to your account department.”
I am an enthusiastic individual who likes to take on difficult challenges and complete the task in a timely manner.  May I offer these services to your corporation?”

“I would like to begin my career in the hospitality industry and your hotel may wish to take advantage of my customer service skills.”
Listen intently as the recruiter responds to your introduction.  Take note to certain buzzwords the recruiter uses as you will want to reply to the stated corporate needs using those buzzwords.
Recruiter:  “We are looking for hospitality majors for our hotel.  We need people in the catering and event planning areas.”  
Leave a strong impression by asking relevant questions that show your enthusiasm for and knowledge about the company, position and industry. Do not ask questions about salary/benefits.
“I would be very interested in both of those departments.  At school I assisted in planning an alumni dinner event.”

 “I would like to leave my resume with you at this time, but I would also like to follow up with a personal interview, if that meets with your approval.”

Ask for the recruiter’s business card.  

Do not sell yourself short. All sorts of interests, backgrounds, majors and experiences impress employers. 
Project confidence.


	DURING THE EVENT

	· Wear business attire: In addition to wearing a suit, wear appropriate but comfortable shoes. Check your appearance for neatness. No excessive jewelry, accessories, fragrances or odors.

	· Bring several polished and spell-checked resumes. Carry them in a professional looking folder and keep the folder handy to readily access your resume.

	· If possible, first collect employer's literature and read it while waiting in line. When it is your turn to speak to the recruiter, create a great first impression by introducing yourself with a firm handshake, good eye contact and a smile. Don't get discouraged if a recruiter does not engage you in a long conversation. Inquire about the type of positions for which employers are hiring. Inform them of your interest and goals. When it is your turn, use your personal pitch.

	· Obtain a business card from all employers you meet. This is a great way to develop your own personal network of contacts.

	AFTER THE EVENT

	· Take notes on your impressions and organize them along with company literature, and business cards. This information will be helpful later when sending correspondence, preparing for interviews, or making employment decisions if given an offer

	· Follow up by sending thank you letters to each recruiter you have spoken to.  In the letter ask for a follow up interview.  Suggest a specific week as to when you could be available for this interview.


WHAT DO YOU HAVE TO OFFER A CORPORATION?

	Top 10 Qualities Employers Seek
1. Communication skills (verbal and written) 
2. Honesty/integrity 
3. Teamwork skills (works well with others) 
4. Interpersonal skills (relates well to others) 
5. Motivation/initiative 
6. Strong work ethic 
7. Analytical skills 
8. Flexibility/adaptability 
9. Computer skills 
10. Self-confidence

	Specific Job Skills You Have to Offer
1. Computer skills (Word processing, spreadsheet, database, presentation, and desktop publishing skills).

2. Web design skills.

3. Writing/proofreading skills.

4. Customer Service/telephone skills.

5. Accounting/organizational skills.

6. Use of specific equipment or tools.

7. Use of specific software.
8. Second language.
9. Special licenses.


	Industry Knowledge

1. Vocabulary

2. Procedures

3. Quality control.

4. Technical reading/writing.

5. Machine operation.


	Out of Class Experiences
1. Work Experience/Internships

2. Shadowing

3. Community Service

4. Clubs/Sports

5. Scouting
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