
Work Experience:   
Building Bridges to the Future! 

WHAT STUDENT 
EMPLOYEES  
CAN DO  FOR  
YOUR  BUSINESS  

Penfield Central School District  

Work Experience 
Partner Companies 
Spring, 2004 

Agor Enterprises  

Bill Gray’s Restaurant  

Delta Sonic 

Eastman Kodak 

Marriott 

Paychex 

Stan’s Dry Cleaning 

Xerox 
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•  S T U D E N T S  R E C E I V E  C L A S S -

R O O M  I N S T R U C T I O N  T O  E N -

H A N C E  W O R K P L A C E  S K I L L S  

•  S T U D E N T S  U N D E R G O  A N  

E V A L U A T I O N  O N C E  E V E R Y  

1 0  W E E K S  

•  S T U D E N T S  A R E  R E C E I V I N G  

H I G H  S C H O O L  C R E D I T  F O R  

T H E  E X P E R I E N C E  S O  T H E Y  

A R E  M O R E  L I K E L Y  

T O  R E T A I N      

E M P L O Y M E N T     

Cooperative Work Experience (CoCooperative Work Experience (CoCooperative Work Experience (CoCooperative Work Experience (Co----Op)Op)Op)Op)    

This type of paid work experience gives students a 

true learning opportunity for the transition from 

school to post secondary education to training and 

ultimately work.  

Internship  Internship  Internship  Internship      

Students may gain an in-depth view of a career by 

participating in unpaid work experience for 80 

hours. This experience is generally scheduled out-

side of the school day and can 

last for ten weeks, one semes-

ter, or one year.   

Youth Apprenticeship Youth Apprenticeship Youth Apprenticeship Youth Apprenticeship     

Students may enter a two-year paid apprenticeship 

program at the end of their sophomore year.      

Students qualify for this program based on course-

work, grades and attendance.  

Community ServiceCommunity ServiceCommunity ServiceCommunity Service    

Students can participate in 80 hours of unpaid 

community service and must keep a log and create 

a project depicting their project in its completion. 

 

Student Employment Student Employment Student Employment Student Employment 
Options Options Options Options     

What are the Advantages What are the Advantages What are the Advantages What are the Advantages 
of Hiring a Student in this of Hiring a Student in this of Hiring a Student in this of Hiring a Student in this 
PPPPrrrrogrogrogrograaaammmm????    
 

•  S T U D E N T S  

H A V E  T H E  

M O S T  U P - T O -

D A T E  T E C H N O L O G Y  S K I L L S  

•  S T U D E N T S  A R E  F L E X I B L E  A N D  

W I L L I N G  T O  T A K E  O N  N E W  

C H A L L E N G E S  

•  S T U D E N T S  U N D E R G O  A N  E X -

T E N S I V E  S C R E E N I N G  P R O C E S S  

A N D  P O T N E T I A L  E M P L O Y E R S  

M A K E  T H E  F I N A L  H I R I N G  D E C I -

S I O N   

•  EM P L O Y E R S  A R E  I N  R E G U L A R  

C O N T A C T  W I T H  T H E  P R O G R A M  

C O O R D I N A T O R  T O  A D D R E S S  

A N Y  C O N C E R N S  

Penfield Central School District  

For More Information, Please Contact: 

Susan Mietus, Work-Based Learning Coordinator 

Penfield High School 

25 High School Drive 

Penfield, NY  14526 

Phone: 585-249-6700 

Fax: 585-482-2498 

Email: Workexperience@penfield.monroe.edu 


